
GENDER INEQUALITY AND PRODUCTIVITY

To examine this statement, this paper empirically studies the correlation between gender equality, productivity, and
employment. To be specific.

Moreover, an equal playing field creates incentives for individuals to maximise their effort, regardless of
gender. What's more, independently of where they come from, Blau and Kahn show that these empirically
observed differences can typically only account for a modest portion of the gender pay gap. I will discuss the
evidence on discrimination further below. However, a lack of traction on the social justice argument with
employers saw the momentum for change slow by the early s. But this was not the case for men with children,
nor the case for women without children. This means the observable characteristics of workers and their jobs
explain wage differences better today than a couple of decades ago. The breadth of issues women tend to
advocate and prioritize investments on, have broader societal implications relating to family life, health and
education, thereby fostering greater credibility in institutions and producing more democratic outcomes. But is
this really the case? Research has found that inequality is lower in countries where more women have been
engaged in public life. This is consistent with the point already made above using data for the US: as
education expanded radically over the last few decades, human capital has become much less important in
explaining gender differences in wages. The importance of job flexibility in this context is very clearly
illustrated by the fact that, over the last couple of decades, women in the US increased their participation and
remuneration in only some fields. These countries have not, however, fully closed economic and participation
gapsâ€”in particular, the gaps in senior positions, wages and leadership levels still persist. Percent differences
in average or median earnings The gender wage gap is often measured as the difference between average
earnings of men and average earnings of women expressed as a percentage of average earnings of men. The
proportion of women is lower the higher you look up the income distribution. The programme also provides
the companies with technical assistance to devise strategies to eliminate the identified gaps. This is the
measure adopted by the United States Census Bureau. All else being equal, we found that gender income
inequality adversely affects productivity. This section summarizes some of the key research findings on the
broader economic and societal case for gender equality. We see that in many countries, notably in
Sub-Saharan Africa and Asia, an important number of women have limited influence over major spending
decisions. Life has come full circle and I am now a father to three young girls myself. You can read more
about this in our blog post dedicated to answer the question 'How well do innate gender differences explain the
gender pay gap? As businesses, actively encouraging diversity it is a means for us to rouse a tremendous
reservoir of untapped potential. Indeed, studies have found that, when statistical gender differences in
agricultural productivity exist, they often disappear when access to and use of productive inputs are taken into
account. The Gender Seal programme is about helping companies to review every aspect of their business
practices and policies to see where there are opportunities to improve gender equality. Policymakers need to
realise that by increasing equality we can also boost our economy. Household's wealth is shown by the quintile
in the wealth distribution on the x-axis â€” the poorest households are in the lowest quintiles Q1 on the left.
Here we show that there are also large gaps in terms of access to borrowed capital. This would mean that in
the adjusted specification, we would see that occupation and industry are important contributing factors â€”
but that is precisely because discrimination is embedded in occupational differences! This is something we are
working on internally within our office as well as externally through all the programmes we support in
Rwanda. Beyond our love for them as parents, we cherish the opportunity to empower them as young women
of substance and ambition, through an equitable upbringing and access to knowledge. As such, they were
restricted to those countries in which taxes are collected on individual basis, rather than as couples. The chart
below shows how quickly female wages increased in pharmacy, relative to other professions, over the last few
decades in the US. How is the unadjusted gender pay gap measured? Put another way, eliminating Australia's
existing gender wage gap would lift long-term labour productivity growth by 5. Discrimination in hiring
practices can exist in the absence of pay gaps â€” for example, if women know they will be treated unfairly
and hence choose not to participate in the labor market. Explore further. Comparisons of averages can often be
misleading because averages are very sensitive to extreme data points. This is not only a human rights
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violation, but it is also a practice that sets back the development of our countries. The following chart, from
Blau and Kahn 8 shows the evolution of the adjusted and unadjusted gender pay gap in the US. This is the
definition used by the OECD. Tracking progress across multiple dimensions of gender inequalities can be
difficult, since changes across dimensions often go in different directions and have different magnitudes. You
can explore data for other countries using the 'Change Country' button in the bottom-left of the chart. But they
are not one and the same.


